
Reviewing Overtime Pay on MassPay Pay Stubs 

With the transition to MassPay from ADP, your pay stub will look slightly different. While your rate of 

pay, pay periods, and pay date has not changed, the way certain items such as overtime is listed on your 

pay check may look different. Here’s a brief example to walk you through how to read your MassPay pay 

stub should you work overtime. 

 

 

In the above example, this employee worked 49.75 hours during a pay period. Their rate of pay 

is $14 per hour.  

• 49.75 (total hours worked) x 14 (hourly rate) = $696.50 for their total hours worked. 
 

Since this employee worked 9.75 hour of overtime, they will receive an additional 50% of their 

hourly rate ($7 per hour) for those additional 9.75 hours of overtime worked. 

• 9.75 (additional hours of overtime) x 7 (50% of hourly rate) = $68.25  
 

The employee earned $14 per hour in the total hours calculation (49.75 hours), so for their 

overtime hours (9.75 hours) they received an additional $7 per hour. Therefore, this employee 

earned $21 per hour for the 9.75 hours of overtime worked.  

In total, this employee earned $764.75 of gross pay ($696.50 + $68.25) for this pay period. 

In ADP, your pay stub would list the pay breakdown differently, but the total gross wages would 

be the same. For example: 

• Normal hours: 40 (hours) x 14 (hourly rate) = $560 

• Overtime hours: 9.75 (overtime hours) x 21 (overtime rate of hourly pay) = $204.75 

• Total gross wages: $560 + $204.75 = $764.75 
 


